Union Springs Central School District and Union Springs Teachers Association (1996) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Union Springs Central School District and Union Springs Teachers 
Association (1996) 
 
Employer Name: Union Springs Central School District 
 
Union: Union Springs Teachers Association  
 
Local:  
 
Effective Date: 07/01/96     
 
Expiration Date: 06/30/99 
 
PERB ID Number: 6349   
 
Unit Size: 91  
 
Number of Pages: 54      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
;l 6349 06301999 ~3Y@
------
/rS- /tJUnion Springs Central School District
And Union Springs Teachers Assn
Agreement
between the
CHIEF SCHOOL ADMINISTRATOR
of the
TImONSPIDNGSCENTRALSCHOOL
and the
TImON SPIDNGS TEACHERS' ASSOCIATION
~
1996 - 1999
Pursuant to the Bylaws and Procedures enacted by the said
Board of.Education on November 13, 1967 in accordance with Article
14 of the Civil Service Law of the State of New York
and agreed upon by and between the Chief School Administrator
and the
Union Springs Teachers Association on items of mutual concem
regarding Salaries, Wages, and other tenns of employment as agreed
upon are set forth in the following memorandum of understanding.
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)Section 1
lies
The Board will provide sufficient textbooks to insure that each
pupil in a classroom has textbooks for his/her own use, except as
provided by education law.
Section 2
The CSA * agrees that before a change in textbooks or reference
is made, or new textbooks or reference is selected, principals in the
elementary schools will discuss the change or new selection with the
teachers in the school. Before a change in textbooks and/or reference
text is made in a secondary school, or before a new book is selected,
the principal will discuss the change with the teachers in the
departnient. The recommendation of the teachers in the elementary
schools and the teachers in the respective secondary departments will
be a basis for determining the selection of textbooks and/or reference
books.
Section 3
If it becomes necessary to delete budgetary items, the teacher,
team or department so affected shall be consulted prior to' deletion,
whenever possible. If the teacher, when submitting requisitions, will
indicate priorities, then such priorities shall be followed to the extent'
possible.
*CSA hereinafter indicated Chief School Administrator
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:.1 ARTICLE II
Teacher :valuation
Section 1
All monitoring or observation of the work performance of a
teacher will be conducted openly and with full knowledge of the
teacher. The use of eavesdropping, public address, or audio systems,
and similar surveillance devices shall be strictly prohibited.
Section 2
Teachers must be notified in wri~ of any and all compl~ts
that would jeopardize their employment status made against them by
parents, students, or other persons at the earliest opportunity,
normally the next duty day, and delivered in person by the teacher's
immediate supervisor.
Further, the names of the individuals fuing the complaint must
be readily available to the teacher involved.
Section 3
No teacher will be disciplined, reprimanded, or reduced in
compensation without just cause. Section 3 shall not be subject to the
arbitration procedure as contained in the grievance procedure.
However, any disputes with respect to the discipline of probationary
teachers shall be reviewed by a three member committee of the Board
of Education. The committee shall hold a hearing at which the teacher
and his/her representative may present his/her case. The committee
shall submit its findings and recommendations in writing to the Board
and the teacher.
Section 4
The CSA and the Association agree that:
4.1. The Supervisor will consult with a teacher after each regular
supervisory visit.
4~2. A copy of the evaluation will be provided.
4.3. The report to the CSA will be confidential and signed"by the
teacher before placement in the personnel fue.
a. The report will include the number of visitations.
c.
The initial supervisory visit will take place before
December 31.
The teacher shall have the right to submit a written reply
to the evaluation to be included with the report to be
placed in the fue.
b.
- 2 -
. ,
Article II, Cont.
Section 5
Personnel Files
5.1. Teachers will have the right to review the contents of their
personnel files and to make copies of any do~ents in them,
including any medical records contained therein, with the
exception of con&dential placement material and
communications from the attorney for the School District.
5.2. The teacher will have the right to submit a written answer to
any material contained within his/her personnel folder and' to
have this answer placed in the personnel file.
5.3. Entries to the files may be made only by the CSA; principals
and the respective teacher, or at their direction.
Section 6
Any complaint a member 'Of the Association may have regarding
. his/her terms and conditions of employment shall be brought to the
attention of his/her immediate supervisor at the earliest opportunity.
Section 7
Insofar as feasible, the District agrees to notify staff of their
employment status for the ensuing academic year by May 1st.
- 3 -
.~ ARTICLE III
Promotions
Section 1
All vacancies within the unit shall be fllled pursuant to the
following procedures:
1.1. Such vacancies shall be adequately publicized, which shall mean,
as a minimum, that the notice shall be given to the unit
president for distribution, clearly setting forth a description of
and the qualifications for the position, including the duties and
salary .
1.2. Such notices shall be posted as far in advance as reasonably
possible, ordinarily within one week after such vacancy is known
to exist.
1.3. Teachers who desire to apply for such vacancies shall submit
their applications, in writing, to the Chief School Administrator
or his/her authorized agent within the time limit specified in the
notice.
1.4. Such vacancies shall be filled on the basis of qualifications for the
vacant post, provided however, that where two or more appli-
cants are equally qualified, seniority in Union Springs Central
School System will be considered. Such appointment will not be
subject to the grievance procedure.
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ARTICLE IV
Teacher Hours and ad
Section 1
The CSA and the Association recognize and agree that a
teacher's responsibility to his/her students and his/her profession
generally entails the perfonnance of duties and the expenditure of
time beyond the regular work day, but that time and work schedules
can and should be established applicable to the teacher in the nonnal
course of his/her employment. To this end, the following conditions of
employment shall be effective except in circumstances beyond the
control of the School System in the administration of this contract.
Section 2
Work Day
2.1. Normal hours for secondary teachers will be 7:30 a.m. to 3:00 p.m.
Nonnal hours for elementary teachers will be 8:05 a.m. to 3:35
p.m. If the starting times (or school hours) for students must be
changed, teacher hours would be adjusted accordingly. The
parties to this contract agree that the schedule, on occasion, may
be insufficient to meet with the principal, or designee, if re-
quested to do so; to meet with parents at a mutually agreed upon
time; to meet with pupils who may wish assistance or advice, for
makeup nights, for supervision of detention sessions and for
situations beyond the control of school officials; on such occasions
the school schedule does not apply.
2.2. INSOFAR as possible, elementary teachers shall have a duty free
lunch period of one half (1/2) hour.. This, however, shall not
prevent teachers from requesting lunch duty.
2.3. INSOFAR as possible, secondary teachers shall have a duty free
lunch period of at least one half (1/2) hour between the end of one
teaching period. and the beginning of another teaching period.
2.4. All secondary school teachers shall have the equivalent of at least
one (1) preparation period each day, during which they shall not
be assigned to any other duties. Elementary teachers in Teams
3,4,5, and 6 will have a preparation period each day of at least 40
miriutes insofar as possible; likewise, a preparation period for k,
1, and 2 tea<;hers will be similarly scheduled insofar as
circumstances and scheduling pennit.
2.5. The CSA recognizes that there is a direct relationship between
the number of preparations a teacher is assigned and the quality
of instruction that the teacher is able to provide the students.
Therefore, every effort will be made to limit the number of
separate preparations for grades 7-12 teachers of English, foreign
languages, mathematic~, science, and social studies to three (3).
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When it is impossible to adhere to this goal, a conference involving
the teachers and the principal will be held to explore alternatives.
When classes of the same subject are scheduled in retarded or
accelerated ability groups, such classes shall not be considered two
separate preparations unless they are actually taught as such.
2.6. With his/her principal's approval a teacher who is teaching in the
Union Springs Central School System shall, upon his/her request,
or at the request of the principal, and without loss Qf salary, be
granted the equivalent of two (2) days for the observation of other
teachers. This may be extended upon recorilmendation of the
principal. The teacher shall provide the supervisor with a
s~ary of the observations in other school districts.
2.7. When teachers are habitually late and following one written
warning, if such behavior continues, their names shall be
submitted, in writing, to the Teachers Association Executive
Board, whereupon the Association agrees to take action to correct
the situation.
2.8. (1) In addition to the homeroom assignment and duty
assignments, secondary academic subject area teachers (English,
Foreign Languages, Mathematics, Science and Social Studies) are
not ordinarily expected to teach more than five (5) regular
academic classes. However, in unusual or extenuating
circumstances, or by virtue of a mandate which necessitates a
change in course requirements, it may be necessary for an
administrator to assign a teacher to teach six (6) classes. In
those situations:
a. A written notice with reasons must be given to the teacher
on or before June 1st.
b.. The District will first seek a volunteer by posting the
position as soon as the need is known. The volunteer shall
receive the assignment if found to be acceptable and
properly certified to teach the course.
If there is no suitable volunteer, the District can assign the
sixth instructional period to a teacher who is acceptable
and properly certified to teach the course. Thereafter,
this teacher will not be assigned to teach a sixth
instructional period until other teachers who are
acceptable and properly certified have taught a sixth
instructional period.
d. .A teacher assigned a sixth instructional period will be
.
relieved of any duty assignments and shall have two duty
free periods daily.
c.
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e. A teacher assigned a sixth instructional period will not be
required to teach any course outside his/her area of
certification.
f. The District may not assign more than two (2) teachers a
sixth instructional class in anyone academic area.
g. J1le District may not assign more than a total of five (5)
teachers a sixth instructional class in all academic areas.
2.8.(2.) In addition to the homeroom assignment, secondary school
teachers of industrial arts, music, physical education,
business, special education, reading, health, art, and home
~conomics may be assigned to:
a. In a seven neriod day:
1. Six classes no duty assignment
or
Five classes and one duty assignment.2.
b. In an eight period day:
1. Six classes and one duty assignment
or
Five classes and two duty assignments.2.
Section 3
Teachers will not be expected to report to work on all days
school is closed to students because of inclement weather.
Section 4
It is agreed that extra-curricular activities shall be those
activities generally carried on outside the normal school day ~d that
co-curricular activities shall be de:fmed as those carried on during the'
school day.
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. , ARTICLE V
Academic Freedom
Section 1
It is the policy of the Union Springs Board of Education to
maintain and encourage full freedom, within the law of inquiry,
teaching and research. In the exercise of this freedom the faculty
member may, without limitation, discuss his/her own subject in the
classroom and utilize materials necessary; he/she may not, however,
claim as his/her right the privilege of discussing in this classroom
controversial matter which has no relation to his/her subject. In
his/her role as a citizen, the faculty member has the same freedoms
as other citizens. He/She shoUld be mindful, however, that in his/her
extramural utterances he/she has an obligation to indicate that 'he/she
is not an institutional spokesperson.
Section 2
2.1. The Union Springs Teachers Association believes that as one
means of realizing the maximum potential of a democracy, each
citizen should have the opportunity to play his/her role in society
to the limit of his/her talents. Decisions concerning school.
learning experiences which will develop a person's talents can
be made best by a teacher who knows the learner and has
professional experience and trailling. The quality of teaching
depends on freedom to make such decisions.
2.2. The Board of Education shall not undertake to ban books and
materials without full examination and careful evaluation in
cooperation with its professional staff.
Section 3
A teacher who acts according to Sections 1 & 2 above (i.e., action
without consultation with the immediate supervisor or principal)
agrees to personally deal with any person or persons who object to
his/her actions.
Section 4
. The Board of Education will supply legal counsel according to
Sections 3023 or 3028 of the Education Law for teachers who are
functioning within the terms of this contract.
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.. ARTICLE VI
Freedom from Non-Professional Duties
Section 1.
The CSA and the Association agree that a teacher's primary
responsibility is to teach and that his/her energies should be
utilized to that end. Accordingly, they stipulate: as follows:
1.1 Whenever feasible, th~ CSA will work toward the relief of
teachers from sttident supervisory duties (outside of the
classroom) .
1.2 To the extent possible, teachers shall not be required to
.
. perform ministerial functions such as the collection of money
for any purpose.
1.3 Teachers shall. not be required to perform clerical functions,
recording grades on central records, duplicating instructional
materials, and scoring standardized tests, except in the best
interest of the educational program.
1.4 Teachers will not be required to drive pupils to activities
which occur away from school premises; provided, however,
that a teacher may drive pupils to such activities with the
approval of his/her principal or immediate supervisor. If a
. teacher engages insuch activities with such approval, the
teacher will be protected in all cases of liability, according to
insurance regulations.
1.5 Teachers are responsible for the preparation of materials for'
classroom use. Whenever feasible, they will be provided
with 'service so that such materials may be prepared
expeditiously. Services are defmed as teacher aides, or if
aides are not provided for such services, teachers will be
allowed access to the duplicating machines.
1.6 Teacher assistants assigned to a teacher or a team and in
the library shall be under the teacher's' direct supervision
within the context of the learning situation. .
1.7 Each teacher agrees that time gained because of assistance
from a teacher aide or clerk shall be used professionally.
The maximal use of such time shall be considered to be that
used in individual or small group instruction and minimal
use to be preparation for instruction.
. .
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ARTICLE VII
Voluntary Transfers and Assignments
Section 1
On or about March 1st of each school year, the Chief School
Administrator shall post in all. school buildings in the District a
.list of the known vacancies that will occur during the following
school year. Whenever possible, this list shall be updated.
Section 2
Teachers who desire a change in grade and/or subject
assignments, or who desire to transfer to another building shall
file a written statement of such desire with the Chief School
Administrator not lat~r than March 15th of that year. Such
statement shall include the grade and/or subject to which the
teacher desires to be assigned and the school or schools to which
he/she desires to be transferred, in order of preference. .
Section 3
The Association agrees that whenever possible all members of
the instructional unit who (except in .the case of emergencies)
intend to practice elsewhere the following school year will notify
the Chief School Administrator at least 90 days before JW1e 30
of the current year. .
Section 4
No later than May 20th, teachers may file an application for
reassignment or transfer to positions listed on the supplemental
list of vacancies.
Section 5
All applicants shall be notified of the appointment to a position
upon approval of the Superintendent of Schools and the Board.
- 10.-
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ARTICLE VIII
Involuntary Transfers
When involuntary transfers are necessary, a teacher's area of
competence, major and/or minor field of study, quality of
teaching performance, and length of service in the Union
Springs School System will be considered, together with instruc-
tional requirements and staff availability, in determining which
teacher is to be transferred..
Section 2
An involuntary transfer will be made only after a meeting
between the teacher and the Chief School Administrator, at
which time the teacher will be notified of the reasons for the
proposed transfer.
Section 3
Teachers who are involuntarily transferred will be transferred
only to a comparable position.
Section 4
No teacher who is transferred shall, by reason therefor, lose
his/her tenure status.
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ARTICLE IX
Teacher' chedules
Section 1
Teachers shall be notified, in writing, of any change in their
assigrunents for the ensuing school year; that is, the schools to
which they will be assigned, the grades and/or specific subjects
that they will teach, and any special or unusual courses or
assigrunents that they will have. Such notification shall be
presented by June 1. If changes have to be made after June 1,
teachers will be immediately notified in writing.
Section 2
In order to assure that students are taught by teachers working
within their area of competence, teachers shall not be assigned,
except in accordance with the regulations of the Commissioner
of Education and the Education Law.
Section 3
In arranging schedules for teachers who are assigned to more
than one school, an effort shall be made to limit the amount of
inter-school travel. Such teachers shall be notified of any change
in their schedules as soon as practicable.
- 12 -
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ARTICLE X
Absence Due to Personal Illness
Section 1
Absence Due to Personal Illness
1.1 Professionally certificated personnel may be absent for personal
illness up to 10 days in a school year with full pay. Unused sick
days shall accumulate for a teacher~s use to an aggregate of 180
days exc.ept as provided in 7.2 below.
1.2 Teachers in their first two years of employment in the District
are entitled to an additional five (5) days of paid leave of absence
for personal illness (making a total of twenty-five days for the two
year period) in instances of extended illness. Extended illness
shall be defined as illness extending beyond five (5) school days.
1.3 A statement on the teacher's accumulated sick days shall be
provided in September and June.
Section 2
. Absence Due to Illness in Familv
2.1 In case of illness in the immediate family, (father, mother,
brother, sister, son, daughter, wife, or husband) a regUlar teacher
shall be allowed up to five (5) days absence with full pay in a
school year. If additional time is necessary, upon notice-to the
immediate supervisor,. such time would be granted without
compensation or illegal absence charged.
2.2 In case of death in the immediate family (to include father,
mother, brother, sister, son, daughter, husband, wife,
grandparents, grandchildren, mother-in-law, father-in-law, and
other members of the household), a regular teacher shall be al-
lowed up to three days With .full pay. Exception to the above may
be granted with pay at the discretion of the Chief School .
Administrator, provided that the teacher involved submits an
application' to the Chief School Administrator 24 hours in advance.
Section 3
Leave Witpout fu
3.1 The Board of Education may grant professional personnel up to
one year's leave of absence without pay. All requests for such
leave will be made to the CSA who may either recommend or not
recommend that the Board of Education approve such requests.
Section 4
Military Leave fur..]' rainin(l
4.1 According to provisions of military law, education laws, and
regulations of the Commissioner of Education.
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Section 5
A staff member absent because of reasons of personal illness for.
a period of three (3) or more days may be required to provide a
doctor's certificate prior to his/her active resumption of his/her
teaching duties; said certificate shall state that the teacher is
capable of resuming his/her normal duties.
Section 6
The Association agrees that a teacher who has' violated the sick
leave policy or is absent without authorization shall forfeit
1/20Oth of his/her salary for each day of absence.
Section 7'
Personal Leave
7.1 Staff members have available a total of two (2) personal leave
days per year subject to the following restriction: Personal leave
is leave which shall be available to staff for the conduct of
personal business which cannot be conducted outside of normal
school hours. Such leave shall not be used for social and
recreational purposes or for litigation against the school district,
its employees or the Board of Education or for seeking new
employment. In consideration of the above stipulations, no
specific reasons need be given requesting personal leave.
a. Request for personal leave shall be made on special forms.
If possible, requests shall be made at least one (1) week in
advance.
Extension of personal leave for extenuating circumstances
may be granted at the discretion of the immediate
supervisor.
The above shall not preclude the granting of personal leave
without pay where conditions do not warrant leave with
pay.
b.
c.
. 7.2 Personal leave days which are not used shall accumulate as
additional sick days.
7.3 The use of personal leave days shall be limited so that: not more
than five (5) teachers will be absent at anyone time in each of
the buildings, e.g., A.J. Smith Elementary School, Cayuga Ele-
mentary School, Grades 7-9, and Grades 10-12.
7.4 Personal Leave will be monitored by the Association; they will
attempt to assure there is no misuse of this provision. In the
event it is determined by both parties there is evidence of
misuse, the provision will be subject to review and appropriate
action will be taken by both parties.
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Section 8
Association Leave
Leave with pay will be provided to the Association Delegate to
attend the Annual Representative Assembly of 1)1eNew Yark .
State United Teachers. The Association shall pay the cost of the
substitute if one is hired.
Section 9
Association Business
Up to four days leave may be granted annually for the
Association president (or designee) to attend to Association
business. Said leave will be with pay. However, the Association
shall bear the cost of the substitute if one is hired.
Section 10
SickJ)ay :eank
, A Sick Day Bank will be established under the following
conditions:
1. All contributions will be voluntary.
2. Any professional employee in the negotiating unit whose position
requires a teaching certificate is eligible to participate.
3. The sick day bank may only be used for involuntary disabilities or
'
illnesses.
4. Each employee enrolling in the bank will donate one day of
his/her sick leave to the bank each year until there is a maximum
equal to the number of employees in the negotiating unit. No'
more days will be added~ except by new membership, or until the
bank is depleted to 50 days.
5. A person withdrawing from the bank will not be able to withdraw
the contributed days.
6. The fIrst 20 days of illness or disability will not be covered by the
bank and must be covered by that person's own accumulated sick
,leave or absence without pay.
7. A person will not be able to withdraw days from the bank until
his/her own sick leave is depleted. '
8. A maximum of 40 days each school year may be drawn by one
individual from the bank.
9. A maximum of 90 days each school year may be drawn by all
individuals.
- 15-
.
.
Article X, Cont.
10. Persons withdrawing sick leave days from the bank will not have
to replace these days except as a regular contributing member of
the bank.
11. If the sick day bank. is depleted for any school year, up to sixty
(6.0) additional days may be made available to qualifying
employees by mutual agreement between the Superintendent of
Schools and the President of the Union Springs Teachers' .
Association.
12. The Teachers' Association will administer this bank and supervise
its operation under the procedures to be worked out between the
USTA and the District. The Union Springs Teachers' Association
will submit a detailed report of the operation and use of the sick
. day bank including but not limited to the names of the individuals
using sick days, .the number of days used by each individual, the
type of involuntary disability or illness, and the manner of .
certification of disability or illness. The report shall be submitted
on or before February 15 and July 15 of each year.
13. Employees hired on or before September 1 of each school year
may enroll in the Sick Day Bank by notifying the Association by
October 1 of their intention. Employees hired after September 1
shall have 30 work days to indicate whether they wish to
participate in the Sick Day Bank.
14. The provisions of this section shall become effective on
July 1, 1990.
Section 11
Retirement Delegate
Up to two days leave without loss of compensation shall be granted to
the desigri.ated unit member who serves as the retirement delegate.
The District shall reimburse such delegate for the reasonable cost of
one night's lodging accommodation, meals and round trip mileage at
the IRS mileage rate. .
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Temporary Leaves of.APsence
Teachers will be entitled to the following temporary leaves of
absence with pay each school year:
Section 1
1.1. Time necessary for court appearances in any legal proceeding
arising from teaching duties.'
1.2. Jury du1y. Except that the District will pay the difference
between payment as rendered by the court and the teacher's
regular salary per diem.
Section 2
A teacher may be granted leave to attend conferences related to
the teacher's field or other school responsibility. Application for such
leave shall be submitted to the Chief School Administrator fifteen (15)
days in advance. Factors to be considered in granting such leave are
as follows:
2.1
2.2
2.3
2.4
The relationship of the conference to the teacher's assigned
duties.
Membership in the organization sponsoring the conference.
Participation in the conference program.
Beneficial to the school system.
Section 3
Expenses necessary to attend conferences or meetings of an
educational nature when attendance is approved by the Board of
Education shall be provided by the District.
.
Section 4
The District agrees to notify in writing staff members whose
requests for conference money has been approved in the final budget
but where such monies are not made available for conference
attendance as a result of fund transfers caused by contingent
expenses.
- 17 -
Section 1
ence
The Board of Education agrees that up to thre.e (3) teachers
designated by the local, State, or national Association will, upon
request, be granted a leave of absence for up to two (2) years without
pay for the purpose of engaging in Association Oocal, state, or national)
activities. Upon return from such leave, a teacher will be considered,
upon recommendation of the Chief School Administrator to the Board,
as if he/she were actively employed by the Board during the leave and
will be placed on the salary schedule at the level he/she would have
achieved if he/she had not been absent.
Section 2
A leave of absence without pay of up to two (2) years will be
granted to any teacher who joins the Peace Corps or serves as an
exchange teacher, and is a full-time participant in either of such
programs. Upon return from such leave, a teacher will be placed on
the salary schedule at the level he/she would have achieved if he/she
had not been absent.
Section 3
Military Leave will be granted to any teacher who is inducted or
enlists in any branch of the Military Service as provided by Military
Law.
Section 4
hild Rearin ave
4.1 Pregnant employees shall be entitled to a leave of absence for a
maximwn of two (2) years. Request for such leave shall be made
in writing to the Superintendent of Schools as soon as the fact of
pregnancy is known or not later thari the fourth month. Request
for leave shall indicate the probable beginning date and duration
of the leave. The duration of such leave shall be mutually agreed
upon by both parties at the time such leave is granted and the
return shall be set so that, insofar as possible, the continuity of
the educational program shall not be disrupted.
4.2 An employee who is pregnant may continue in active
employment as late into pregnancy as is desired provided she is
able to properly perform her required function and that she is
physically and medically able to do so as certified by her
physician.
4.3 Leave taken by an employee resulting from a medical disability
connected with or resulting from pregnancy can be charged to
available sick leave. Certification by her physician that such
leave is due to such medical disability will be required. If the
- 18-
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District is not satisfied with the certification submitted by the
teacher's physician, then, the District's physician may consult
with the teacher's physician as to the basis of the findings of the
teacher's physician.
4.4 All rights and privileges accumulated prior to the effective date
of such leave shall be reinstated. No credit for tenure shall ac-
cumulate during said leave.
A teacher going on leave who has served one half (1/2) year or
more shall, upon return, be granted salary credit for one (1) full
year.
Long term substitute teachers ~ not be entitled to the benefits
provided within this section.
4.5
4.6
Section 5
A leave of absence without payor increment of up to one (1) year
will be granted for the purpose of caring for a sick member of the
teacher's immediate family. Additional leave may be granted at the
discretion of the Board of Education. .
Section 6
The Board of Education will grant a leave of absence 'of up to four(4) years without pay to any teacher who becomes a candidate to
campaign for COtUlty, State, or National office, or serve in a public
office, providing such no~cation is given to the Chief School
Administrator as early as possible but not later than July 1st
preceding the intended year of absence. Upon return from such. leave,
a teacher will be granted service credit which he/she would have
achieved had he/she remained actively employed in the system
during the period of his/her absence. .
Section 7
Any teacher whose personal illness extends beyond the period'
covered by his/her accumulated'sick leave pay may be granted a
further leave without loss of increment credit for such time as is
necessary for complete recovery from such illness, based upon an
examination by a physician selected according to Education Law.
Section 8
All benefits other than retirement to which a teacher was
entitled at the time his/her leave of absence commenced shall be
reevaluated, (except unused accumulated sick leave), and based upon
that evaluation may be restored to him/her upon his/her return.
He/She will be assigned to the same position which he/she held at the
time said leave commenced, if available, or if not, to a substantially
equivalent position.
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Article XII, Cont.
Section 9
All requests for extensions or renewals of leaves will be applied
for and, if granted, answered in writing.
Section 10
The Association agrees that the salary of a teacher who has
violated the sick leave policy or is absent without authorization shall
forfeit 1/200th of his/her salary for each day of absence.
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ARTICLE XIII
abbatical ave
Section 1
Teachers covered by this agreement may, subject to the approval
of the Board of Education, be granted either of two types of
sabbatical leave of absence, described in Sections 2 and 3 below:
Section 2
Sabbatical leave may be granted for a period of up to one year,
subject to the following provisions. (Regular ~abbatica1 Leave?
2.1 Not more than three percent (3%) of the teachers may be absent
on sabbatical leave at anyone time. However, not more than one
teacher should be eligible from each department inanyone
year.
Sabbatical leave shall be granted only to teachers who have
served for at least seven (7) years in the Union Springs School
System. A second' or third such leave shall not be authorized
until a teacher shall have reestablished eligibility by serving
another period of seven (7) years.
2.3 Teachers on a sabbatical leave shall receive from the School
District fifty percent (50%) of the salary which they could have
received if they had remained on active duty.
2.2
2.4 Application for Sabbatical Leave shall be submitted to the Chief
School Administrator on or before March 1st, if it is to become
.
effective in September, unless academic notification from an
institution is pending. In the latter case, May 1st is the absolute
deadline for submission of an application for such leave. This
requirement may be waived, providing a qualified substitute
tea~her can be employed. A teacher requesting such leave shall
submit an application for approval of Activities for Professional
Improvement, specifying the reasons for which the leave is
requested. .
2.5 Prior to the arranging of a sabbatical leave, a teacher shall enter
into a written agreement with the Chief School Administrator
and the Board setting forth the tenns and conditions of the
leave.
Included will be the provision that the teacher will provide the
Board of Education a Bond or other equivalent guarantee suitable
to the Superintendent of Schools ill the amount of the stipend or
salary to be received by the teacher during the leave; said bond
or equivalent becoming due and forfeited to the Board if the
teach~r defaults by not completing one (1) year of service to the
District immediately following the leave. The teacher will be
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Article XIII, Cont.
reimbursed the cost of the Bond or equivalent by the Board at
the conclusion of the required one (1) year of service in the
District following the leave.
2.6 The Chief School Administrator shall require that a teacher on
,Sabbatical Leave submit a report to him/her periodically
concerning the manner in which his/her leave is being used.
Upon his/her return from sabbatical leave a teacher's salary
shall be the same as he/she would have received had the period
of his/her leave been spent in the District., He/She shall be
returned to the same' position which he/she held at the time
said leave commenced if available, or if not, to a substantially
equivalent position.
2.8 A teacher may accept any monies if acceptance of such monies
does in no way hinder or interfere with his/her stated,
objectives, and providing he/she maintains acceptable grades as
viewed by the institution.
2.7
Section 3
Summer Sabbatical Leave may be granted for from one (1) to
four (4) summers. Provisions 2.1, 2.4, 2.6, 2.7, and 2.8 for
Sabbatical Leave, listed in Section 2, above apply.
The following additional requirements must be met by teachers
applying for summer Sabbatical Leaves.
3.1 A teacher may request approval for one (1) summer Sabbatical
Leave at a time and may in subsequent years request additional
summe:r sabbatical leaves 'to maximum of four (4) such leaves,
not necessarily concurrent. Application must be made on or be-
fore'March 1st each year.
3.2 Teachers applying for summer leave must have both permanent
certification and a masters degree.
3.3 A teacher on Summer Sabbatical Leave shall receive from the
School District twelve and one half percent (12 1/20/0) of his/her
base school year salary for that year while on leave.
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Section 1
ARTICLE XIV
Teacher Facilities
The following minimal facilities should be provided for the
teachers of the Union Springs Central School.
1.1 Space in each classroom in which teachers may safely store
instructional materials and supplies.
1.2 A serviceable desk and chair for each teacher.
1.3 We111ighted, properly equipped and clean rest rooms.
Section 2
. Insofar as reasonably practicable, and as expeditiously as
possible, each school shall be provided with the following:
2.1 A teacher work area containing adequate equipment and
supplies to aid in the preparation of instructional materials.
2.2 An appropriately furnished room to be used as a faculty lounge.
Said room will be in addition to the aforementioned teacher
work area.
Section 3
When appropriate, an adequate portion of the parking lot at
each school will be reserved for teacher parking.
Section 4
Whenever feasible, adequate dining facilities will be pr~vided
separate from student dining areas.
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ARTICLE XV
Personal Injury
Section 1
1.1
1.2
Whenever a teacher is absent from school as a result of personal
injury caused by an assault occurring during the performance of
his/her duties, he/she will be paid his/her full salary for the
period of such absence up to one year from the date of injury,
and no part of such absence will be charged to his/her annual
sick leave up to the extent not covered by compensation
insurance.
The Chief"School Administrator shall have the right to have the
teacher exanlined by a physician designated by the School Board
for the purpose of establishing the length of time during which
the . tea,cher is temporarily disabled from performing his/her
duties, and the opinion of said physician as to the said period
shall control.
Section 2
2.1
The School Board will reimburse teachers for:
On school premises any clothing or other' personal property
(excluding automobiles) damaged or destroyed in the course of
employment, provided such damage has not been caused by the
teacher's negligence, and the cost of medical, surgical, or hos-
pital services incurred as the result of any injury sustained in
the course of employment Oess the amount of any insurance
reimbursement) .
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l
I
Section 1
The Association will be allowed to use school buildings without
cost at reasonable times for meetings. Request for use of buildings
will be made to the building principal in advance. IT regular meetings
are scheduled, then the request for use. of buildings will be made
according to .existing Board policy.
Section 2
2.1 The Association will be allowed to place notices, circulars, and
other materials on faculty bulletin boards and in teachers mail
boxes.
2.2 It is expressly understood that no member of the Administration
will assume responsibility for the posting or distribution of
material for the Association or any other teacher organization.
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Section 1
ARTICLE XVII
Cooperation
The Association agrees to appoint representatives to serve on
special committees when requested to do so.
Section 2
The Association agrees to develop and operate a consistent
public relations program. Such a program would be designed to
provide for year-round favorable publicity regarding the District's
accomplishments and remainiilg problems. There shall be a
.
minimum of two (2) reports from each team from the elementary level
and a minimum of two (2) reports from each department or area at
the secondary level to be submitted to the immediate principal. One
report shall be made during the Fall semester and one shall be made
during the Spring semester.
Section 3
All members of the educational unit agree to participate in .
in-service education programs when such programs are pertinent to
professional practice. Such programs may be designed for individuals
on the staff or the entire faculty.
3.1 Standards of in-service education shall be jointly planned by
School District administrative and supervisory personnel and
representatives of the Association. Such programs shall be
planned jointly by the CSA and the Teachers Association.
Section 4
When deemed by the Chief School Administrator (for
improvement of the educational program) that leadership in subject
areas is proper, a recommendation so stating shall be submitted to the
Board by the CSA. Upon approval by the Board of Education, such
educational leader shall be appointed and compensation appropriate
to the position shall be instituted.
Section 5
The Association agrees that when members of the unit, or the
entire Association are consulted by the CSA or his/her
representative(s) regarding the educational program that such
information as may be required shall be submitted to the CSA in the
form of written recommendations. Such recommendations shall be
substantiated by research and, if changes are recommended, such
chang~s shall also be supported by research. Whenever. necessary, as
determined by the CSA that meetings are required in order to
coordinate the efforts of the professional staff, the members of the
unit agree to participate in such meetings.
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Article XVII, Cont.
Sufficient time asdetermmed by the CSA shall be allowed for
the teachers to comply with the request.
Section 6
The Association agrees that annually each member of the
instructional unit shall submit to his/her immediate supervisor a
report of conditions pertaining to his/her teaching station on a form to
be supplied by the District. Such report shall include a list of supplies
and materials not expended, conditions of facilities and equipment, a
list indicating assignment and return. of textbooks (by number and .
name) and the condition of such books.
Section 7
The Association agrees that positions of members of the
instructional unit require the maximal efforts of each individual in
order to provide such professional services at the highest level. There-
fore, all members of the instructional unit agree not to accept other
. part time employment outside the regular school day which may
hinder their professional responsibilities within the District.
7.1. For emergency purposes, all personnel accepting extracurricular
positions agree to make an effort to obtain a Class 2 chauffeur's
license.
Section 8
The Association agrees that all members of the High School staff
grades 9-12 will attend graduation exercises unless extenuating
circumstances prohibit such attendance. Release from attendance
shall be obtained from the immediate supervisor.
Section 9
Inasmuch as the Association and CSA agree'that an exchange of
dialogue between teachers and parents may have value for the
. educational process, teachers shall be encouraged to contact parents of
their students when they deem it necessary. Staff members identify-
ing and concerned with a student problem will involve appropriate
staff only where their contribution to the conference will serve the
best interests of the child.
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Section 1
ARTICLE XVIII
Professional Advisory Council
The purpose of a Professional Advisory Council is to bring to the
attention of the Superintendent of Schools matters deemed important
by the teaching staff, anq. to provide. an opportunity for the
Superintendent of Schools to sample teacher views on matters of
concern to him/her.
Membership on the council shall be elected from each school by
the faculty and will also include the principal of each school.
The teachers association shall designate a teacher from each
school to conduct the election of a faculty member to the council
at a meeting to be designated during orientation week.
1.2. _ The chairperson of the. council shall be selected by the
membership of the council.
1.1.
1.3. An agenda shall be prepared for each meeting. Such agenda
should be those items submitted to council members by the
instructional staff and administration.
1.4. Each council member should be able to discuss thoroughly those
items submitted to him/her.
1.5. Minutes should be kept and when appropriate, a summary of
them sent to all certificated employees.
1.6. Old busi1less at each meeting shall always include progress
reports on unfInished items.
1.7.- Information pertinent to t4e agenda shall be provided whenever
practical and pertinent.
1.8. Service on the committee shall be noted in the teacher's
personnel folder.
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ARTICLE XIX
General
Section 1
The CSA shall not discriminate in any way against any teacher
by reason of his/her membership in or participation in the activities of
the Association or his/her exercise of rights granted under this
Agreement.
Section 2
The Association agrees that the initial cost of "programming"
the check-off procedure into the accounting system shall be borne by
the Teachers Association. The Board shall bear the costs after such
programming has been accomplished.
Section 3
The CSA and the Association agree that the expenses for
printing any negotiated agreement shall be borne mutually as follows:
The CSA shall ascertain that the document is prepared and
provide and authorize the use of equipment for printing. The
Association shall provide the time, supplies, and expertise for printing
the document.
Section 4
Prior to the first meeting of the County District Principals
regarding the adoption of the school calendar, the Superintendent of
Schools will meet with representative of the Teachers Association to
receive teacher recommendations for the school calendar.
Section 5
The Board of Education agrees to assume the total cost of the
present health insurance program for all teachers and 90% of the cost
of such health insurance program for .their dependents during the
1996-97, 1997-98, and 1~98-99 school years. The benefits of such
insurance shall be equal or better than the present program.
Where the unit member's spouse is employed by the District,
the unit member or the spouse may elect dependent coverage.
Alternatively, the unit member and the spouse may elect individual
coverage.
Beginning on July 1, 1981, the Board of Education agrees to
improve the schedule of benefits of the present health insurance
program so that the program is equal to or better than the Blue Cross
Select Blue Insurance Program.
It is further agreed that the District retains the right to select
the insurance carrier or choose to self-insure the schedule of benefits.
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The District agrees that the administration of claims Wlder any
program of self-fWlding shall be substantially equivalent to the
administration of claims under the existing health insurance program.
The District agrees to provide a right of conve~sion to an
equivalent insurance plan for employees who cease employment with
the School District for reasons other than retirement or discharge
prior to the age of 65. Such conversion rights shall be available only in
the event the employee is not eligible for group health insurance
benefits provided by another employer.
If an individual is Wlable to convert, then the individual shall, at
his/her written request be continued Wlder the self-furided program
for a period not to exceed one (1) year from the .date his/her'
employment with the School District ceases.
The full cost of the premium Wlder either conversion or
continuation shall be assumed by the employee.
Section 6
Effective January 1, 1993, the major medical deductible shall be
increased to $100.00 for each individual and $300 for each family.
Unit members are required to pre-notify the health insurance
carrier or the health care administrator when they are to be admitted
as an in-patient for non-emergency hospital treatment. Notification
shall be made to the extent possible, at least one (1) week prior to
admission.
In any case where a unit member seeks emergency treatment,
the unit member is required to notify (by phone, by phonegram, by
telegram or by any other reasonable means) the health care
administrator or health program carrier of the treatment and
admission to a health care facility within forty-eight (48) hours after
admission (unless the unit member is incapacitated to the extent that
neither the unit member nor his/her immediate family can notify the
health care administrator or health program carrier). The forty-eight
(48) hour notification requirement does not include holiday and
weekend periods when the health care administrator is not open to
take such notification.
. To the extent practicable, the pre-notification requirement and
the forty-eight (48) hour emergency notification will be printed on the
Wlit member's health insurance program card and distributed to Wlit
members. The agency to be called and a phone number will also be
provided on the card to the extent practicable. Unit employees will
also receive a letter from the District detailing the new procedures.
The pre-notification requirement and the forty-eight (48) hour
emergency notification will be effective on January 1, 1993, or
otherwise as mutually agreed upon :by the parties.
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It is agreed by both parties that the use of hospital emergency
room facilities for ordinary or routine medical care that is not in the
nature of emergency treatment is to be discouraged. The union will
cooperate with the employer in advising members of the negotiating
unit that they should avoid use of hospital emergency services for
ordinary or routine medical care.
Section 7
Beginning on July 1, 1987, th"e District will contribute 500k
(effective for .individual coverage: July 1, 1990, 65%; effective July 1,
1991, 800k) of the health insurance premium for the health insurance
plan for individual coverage or 50% of the premium for individual and
dependent coverage for members of the bargaining unit who retire
after July 1, 1987.
In order to be eligible for the health insurance benefit as set
forth in the fIrst paragraph, a unit member must complete fifte~
years of teaching in the Union Springs Central School District and be
eligible for retirement pursuant to the New York State Teachers
Retirement System. .
Section 8
The Board of Education agrees to provide a dental insurance
program for individual coverage. The Board further agrees to pay up
to 8200.00 for the 1996-97, 1997-98, and 1998-99 school years for each
member of the negotiating unit who participates in the dental .
insurance program.
Section 9
Each teacher may elect to receive his/her salary on the basis of
either 21 or .25 payments during the school year.. Each person must
designate which payment method he/she wishes prior to September 1 .
of the school year. Once elected, ~aid designation shall remain
effective for the school year.
Section 10
For the life of this contract, the District will deduct from the
salary of any employee such amount as such employee may specify in
writing filed with the Business Administrator for any credit union.
doing business in the State of New York and to transport the sums so
deducted to the indicated credit union. Payroll deductions shall be in
accordance with Article XIX, Section 10 and limited to whole dollars, a
minimum of S5.00. An employee requesting a deduction change must
request said change 12 days in advance and is limited to one change
each 90 days. Any authorization by the employee for payroll deduction
may be withdrawn at any time by filing written notice to the Business
Administrator.
Section 11
. Procedures for implementing a direct deposit program for
payroll. The direct deposit will be implemented as soon as feasible
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after October 1, 1997 and continue in effect subject to the following
conditions:
11.1 Members of the negotiating unit must select the bank they
desire to use on or before September 30 of each school
year.
11.2 A nllnimum of ten (10) subscribers must select a bank
before the bank will be eligible for use.
11.3 The bank(s) selected must have the capability to receive
the electronic communications format used by the school
district.
11.4 Once a member of the negotiating unit selects a bank, the
selection shall continue in effect during the member's
employment with the school district for the remainder of
the school year, thereafter from school year to school year
unless the member gives written notice to the school
district business office prior to July 1.
11.5 If the number of subscribers to any given bank falls below
the minimum number of ten (10) as of July 1 in any school
year, the bank will not be eligible for use in the direct
deposit program. Affected employees will have until
September 30, to select another bank from the list of
eligible banks.
11.6 Newly employed members of the negotiating unit who are
first employed after September 1, in any given school year
will be permitted to select a bank from the list of eligible
banks for direct deposit within thirty (30) days of the
effective date of employment. .
11.7 It is agreed that the Association, "any members of the
negotiating unit electing to participate in the direct
deposit program shall indemnify and save harmless the
Board of Education, its officers and employees from any
and all manner of claims, demands, suits, actions and any
other form of liability which may arise against the Board,
its offices and employees out of or by reason of the direct
deposit program provided for hereilnder.
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ARTICLE XX.
Grievance Procedures
Section 1
A grievance shall mean any claimed violation of the terms of the
agreement.
Section 2
A grievance may be fued and presented by an employee or a
group of employees acting through their representatives. An
individual employee may be represented by the Unit in presenting
his/her grievance, or he/she may present the grievance without
representation. The Unit shall be notified of all requests for grievance
appeals at step two or above, as set forth in section 4 below, and shall
be given an opportunity to have a representative present at such
adjustment.. When such a grievance has been adjusted satisfactorily,
the Unit may bring to the attention of the board similar cases so that
equal treatment may be accorded.
Section 3
Step One
The grievance shall be presented orally to the immediate
supervisor within ten school days of the event upon which the
grievance is based. The aggrieved party must attempt to resolve the
grievance informally (at this step) with his/her immediate supervisor.
The employee may choose to have a representative present.
Section 4
Step Two
If the grievance is not adjusted satisfactorily at Step One within
five school days (or 10 school days because of extenuating
circumstances), the grievai1ce may be submitted in writing to the"CSA
on a form supplied by the CSA. Such submission must take place
within five school days after the immediate supervisor's decision or
fIfteen (15) school days from the date the grievance was presented to
the supervisor, whichever is earlier. The election of a legal or
quasi-legal altemative course of action prior to the submission of a
grievance at this step shall be considered to be a waiver of the right of
the employee to thereafter seek recourse by means of the grievance
procedure.
The CSA will meet with the aggrieved employee and/or his/her
representative within five (5) school days after the grievance is
submitted to the CSA in an effort to resolve the grievance. If not
resolved, the CSA shall render a written decision fIfteen days after
the date of submission to the CSA. A copy shall be furnished to the
grievant.
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Article xx, Cont.
Section 5
Step Three: Arbitration
If the grievance is not adjusted satisfactorily at Step 2, the
grievance may be submitted to arbitration by submitting a written
notic~ to the chief school administrator within 10 school days of the
determination of the chief school administrator. If the parties are
unable to agree upon an arbitrator within ten (10) days after written
notice of submission to arbitration, a request for a list of arbitrators
may be made to the American Arbitration Association or the Public
Employment Relations Board, (PERE) by either. party. The parties
will then be bound by the rules and procedures of the American
Arbitration Association or PERB in the selection of an arbitrator. If no
request for a list of arbitrators is made within fifteen (15) days of the
written notice of submission to arbitration, the grievance shall be
deemed withdrawn.
5.1. The Arbitrator's Award shall set forth his/her findings of fact,
reasons and conclusions of law on only that issue submitted for
determination.
5.2. The Arbitrator shall have no power to alter, modify, add to, or
subtract from the provisions of this Agreement.
5.3. The Arbitrator shall not usurp the functions of the Board of
Education or the proper exercise of its judgment and discretion
under the law and this Agreement.
5.4. The Arbitrator's Award shall not be contrary to or extend any
provision of law; Regulations of the Commissioner of Education,
or Rule of the Board of R~gents, or any other rule or regulation
having the force. and effect of law.
5.5. The award of an Arbitrator shall be limited to the time period
that this agreement is in effect. .
5.6. No Arbitrator shall decide more than one grievance on the same
hearing or series of hearings except by mutual agreement
between the parties.
5.7. The Arbitrator's Award, if within the scope of his/her authority
as set forth above, shall be fmal and binding; except for any and
all probationary teacher dismissals which shall not be subject to
arbitration.
5.8. The fees and expenses of the Arbitrator, and the costs of the
hearing room, shall be shared equally by the Employer and the
Association. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for the other
party's share of the divided costs nor of expenses of witnesses or
participants called by the other.
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Article xx, Cont.
Section 6
The number of days provided for the presentation and
processing of grievances in each step of the grievance procedu.r:e
establish the maximum time limits and any grievance not presented
within the time limits provided at each respective step" of the
grievance procedure shall be deemed withdrawn provided, however,
the time limits set forth herein may be extended by mutual
agreement between the board, or its representatives, and the
aggrieved employee and/or the President of the Unit or his/her
designee.
Section 7
Written copies shall be submitted to the employee and
supervisor involved in "accordance with each step of this procedure.
Section 8
All hearings shall be confidential and conducted in private.
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Section 1
Upon Board of Education appointment those who are selected by
the Chief School Administrator and who agree to perform the
following extracurricular assignments b€yond the routine school day
shall be paid in accordance with the following schedule.
As soon as feasible, the District will begin making the payments
herein on weeks where teachers do not receive their regular
paychecks.
Title
Athletic Coordinator
Step 1
Boys Varsity Football
Step 1
Step 2
Step 3
Boys Asst. Varsity Football
Step 1
Step 2
Step 3
Boys JV Football
Step 1
Step 2
Step 3
Boys Modified Football
Step 1
Step 2
Step 3
Boys Varsity Soccer
Step 1
Step 2
Step 3
Boys JV Soccer
Step 1
. Step 2
Step 3
Boys Modified Soccer
Step 1
Step 2
Step 3
Girls Varsity Soccer
Step 1
Step 2
Step 3
Girls JV Soccer
Step 1
. Step 2
.' Step 3 .
ARTICLE XXI
Sa1ary Sched..Yk
1996-97
4210
1592
2127
2623
1045
1549
2047
1063
1478
1884
880
1223
1555
1810
2490
3125
1274
1806
2325
. 1084
1449
2006
1810
2490
3125
1274
1806
2325
.
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1997-98
4336
. 1640
2191
2702
1077
1596
2108
1095
1522
1940
906
1259
1602
1864
2564
3219
1312
1860
2394
1116
1493
2067
1864
2564
3219
1312
1860
2394
1998-99
4466
1689
2256
2783
1109
1643
2171
1128
1568
1999
933
1297
1650
1920
2641
3315
1352
1916
2466
1150
1537
2129
1920
2641
3315
1352
1916
2466
Title 1996-97 1997-98 1998-99
Girls Modified Soccer
Step 1 1084 1116 1150
Step 2 1449 1493 1537
Step 3 2006 2067 2129
Boys .Varsity Basketball
Step 1 1938 1997 2057
Step 2 2608 2686 2767
Step 3 .3268- 3366 3467
Boys JV Basketball
Step 1 1301 1340 1380
Step 2 1857 1913 1970
Step 3 2412 2485 2559
Boys Modified Basketball
Step 1 1058 1090 1122
Step 2- 1551 1598 1646
Step 3 2046 2107 2170
Boys Varsity Wrestling
Step 1 1938 1997 2057
Step 2 2608 2686 2767
Step 3 3268 3366 3467
Boys JV Wrestling
Step 1 1084 1116 1150
Step 2 1453 1497 1542
Step 3 2006 2067 2129
Boys Modified Wrestling
. Step 1 1058 1090 1122
Step 2 1551 1598 1646
Step 3 2046 .2107 2170
Boys Varsity Baseball
Step 1 1262 1300 1339
~tep 2 1869 1926 1983
Step 3 2466 2540 2616
Boys JV Baseball
Step 1 1160 1195 1230
Step 2 1710 1761 1814
Step 3 2256 2323 2393
Boys Modified -Baseball
Step 1 1058 1090 1122
Step 2 . 1551 1598 1646
Step 3 2046 2107 2170 .
Track - Spring
Step 1 1173 1208 1245
Step-2 1666 1715 1767
Step 3 2175 2241 2308
Asst. Track - Spring
Step 1 1058 1090 1122
Step 2 1551 1598 1646
Step 3 2046 2107 2170
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Title 1996-97 1997-98 1998-99
Track - Winter
Step 1 890 917 944 .
Step 2 1297 1336 1376
Step 3 1692 174S 1795
Tennis
Step 1 1173 1208 1245
Step 2 1666 1715 1767
Step 3 2175 2241 2308
Golf (Boys' Varsity)
Step 1 1173 1208 1245
Step 2 1666 1715 1767
Step 3 2175 2241 2308
Golf (Girls' Varsity)
Step 1 1173 1208 1245
Step 2 1666 1715 1767
Step 3 2175 2241 2308
Asst. Golf
Step 1 1058 1090 1122
Step 2 1551 1598 1646
Step 3 2046 2107 2170
Football Cheerleading
Step 1 507, 522 538'
Step 2 588 606 624
Step 3 659 679 699
Basketball Cheerleading
Step 1 1938 1997 2057
Step 2 2608 2686 2767
Step 3 3268 3366 3467
JV Basketball Cheerleading
Step 1 1301 1340 1380
Step 2 1857 1913 1970
Step 3 2412 2485 2559
Girls Wrestling Cheerleading
Step 1 647 .666 686
Step 2 870 896 923
Step 3 991 1021 1051
Girls Varsity Basketball
Step 1 1938 1997 2057
Step 2 2608 2686 2767
Step 3 3268 3366 3467
Girls JV Basketball
Step 1 1301 1340 . 1380
Step 2 1857 1913 1970
Step 3 2412 2485 2559
Girls Modified Basketball
Step 1 1058 1090 1122
Step 2 1551 1598 i646
Step 3 2046 2107 2170
Girls Varsity Field Hockey
Step 1 1810 1864 1920
Step 2 2490 2564 2641
Step 3 3125 3219 3315
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Title 1996-97 1997-98 1998-99
Girls JV Field Hockey
Step 1 1274 1312 1352
Step 2 1806 1860 1916
Step 3 2325 2394 2466
Girls Modified Field Hockey
Step 1 1084 . 1116 : 1150
Step 2 1449 1493 1537
Step 3 2006 2067 2129
Girls Varsity Volleyball
Step 1 1938 1997 2057
Step 2 2608 2686 2767
Step 3 3268 3366 3467
Girls JV Volleyball
Step 1 1301 1340 1380
Step 2 1857 1913 1970
Step 3- 2412 2485 2559
Girls Modified Volleyball
Step 1 1058 1090 1122
Step 2 1551 1598 1646
Step 3 2046 2107 2170
. Girls Varsity Softball
Step 1 1262 1300 1339
Step 2 1869 1926 1983
Step 3 2466 2540 2616
Girls JV Softball
Step 1 1160 1195 1230
Step 2 1710 1761 1814
Step 3 2256 2323 2393Girls Modified Softball
Step 1 1058 1090 1122
Step 2 1551 1598 1646
Step 3 2046 2107 2170
Note: Pay for 1996-97 is not retroactive.
Section 2.
RemWleration for the following co-curricular assignments shall
be made as set forth in the following table:
Senior Class Advisor 1996-97
1997-98
1998-99
1996-97
1997-98
1998-99
1996-97
1997-98
1998-99
. 1996-9~
1997-98 .
1998-99
Junior Class Advisor
Sophomore Class Advisor
Freshman Class Advisor
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1399
1441
1484
1198
1234
1271
1260
1297
1336
575
592
610
Eighth GradeAdvisor 1996-97 450
1997-98 464
1998-99 478
Yearbook Advisor 1996-97 1660
1997-98 1710
1998-99 1761
Prom Advisor 1996-97 1099
1997-98 1132
1998-99 1166
Drama Director (Secondary) 1996-97 1000
1997-98 1030
1998-99 1061
Yorker Club 1996-97 1000
1997-98 1030
1998-99 1061
Jtmior Yorker Club 1996-97 1000
1997-98 1030
1998-99 1061
Amnesty International 1996-97 1000
1997-98 1030
1998-99 1061
UN Club Advisor 1996-97 256
1997-98 264
1998-99 272
Ski Club 1996-97 1198
1997-98 1234
1998-99 1271
Marching Band 1996-97 1398
1997-98 1440
1998-99 1483
Musical Director (Secondary) 1996-97 1000
1997-98 1030
1998-99 1061
Drama Director (Elementary) 1996-97 393
1997-98 405
1998-99 417
Musical Director (Elementary) 1996-97 787
1997-98 811',
1998-99
'
835
Newspap'er Advisor 1996-97 643
1997-98 662
1998-99 682
Student Council - Senior 1996-97 751
1997-98 773
1998-99 797
Student Council - Jtmior 1996-97 499
1997-98 513
1998-99 529
Culinary Cuisine 1996-97 800
1997-98 824
1998-99 849
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Majorettes 1996-97 551
1997-98 568
1998-99 585
JV Majorettes 1996-97 279
1997-98 288
1998-99 296
Color Guard 1996-97 551
1997-98 568
1998-99 585
Odyssey of the Mind 1996-97 405
1997-98 417
1998-99 429
Student Government (6th Grade) 1996-97 525
1997-98 541
1998-99 557
Honor Society 1996-97 661
1997-98 681
1998-99 702
Junior Honor Society 1996-97 575
1997-98 592
1998-99 610
French Club 1996-97 660
1997-98 680
1998-99 700
German Club 1996-97 660
1997-98 680
1998-99 700
Spanish Club 1996-97 660
1997-98 680
1998-99 700
Elementary School Store Advisor 1996-97 211
1997-98 217
. 1998-99 224
Costwne & Wardrobe (HS) 1996-97 421
1997-98 . 434
1998-99 447
Set Construction & Lighting (HS) 1996-97 842
1997-98 867
1998-99 893
Choreography (HS) 1996-97 421
1997-98 434
1998-99 447
Set Construction & Lighting (Elem.) 1996-97 141
1997-98 145
1998-99 150
pavas 1996-97 656
1997-98 676
1998-99 696
Note: Pay for 1996-97 is not retroactive.
- 41 -
. Section 3
Advisors
3.1 The position of class advisor shall be rotated among all Senior
High School faculty.
3.2 In the event that a teacher requests the position of advisor,
he/she should be given preference. .
3.3 A teacher designated as class advisor of the 9th grade shall act in
the capacity of advisor for that particular class for the ensuing
four (4) years.
Section 4
Miscellaneous
In the event that a teacher is authorized to use his/her vehicle in the
perfonnance of any school business, he/she shall be reimbursed at the
IRS allowance rate per mile, round trip.
Section Q
Chaperone pay shall be at the rate of 841.66 (effective July 1, 1996,
but not retroactive), 842.91 effective July 1, 1997 and 844.20 effective
July 1, 1998 per activity except High School dances which shall be
849.89 (effective July 1, 1996, but not retroactive), 851.39 effective
July 1, 1997 and 852.93 effective July 1, 1998. Ticket takers,
scorekeeprs, and timers for football and basketball shall be 833.31 .
(effective July 1, 1996, but not. retroactive), 834.31 effective July 1,
1997 and 835.34 effective July 1, 1998.
Section 6
The hourly rate for tutoring upon authorization by the Superintendent
of Schools, shall be 820.02 per hour (effective July 1, 1996, but not
retroactive), 820.62 effective July 1, 1997 and 821.24 effective July 1,
1998. Approved travel shall be reimbursed at the IRS allowance per
mile, round trip.
Section 7 ,
The ,hourly rate for 7.V. broadcasting upon authonzation and
assignment by the Superintendent of School shall be 820.02 per hour
(effective July 1, 1996, but not retroactive), 820.62 effective July 1,
1997 and '821.24 effective July 1, 1998.
Section 8
Approved summer workshops and approved in-service workshops
which' go beyond the nonnal teacher working day. will be paid to
members of the bargaining unit at the rate of 820.00 per hour starting
with the summer of 1997 (July 1, 1997) and 821.00 per hour starting
with the summer of 1998 (July 1, 1998). The District will compensate
the teacher for expenses for work performed between July 1 and
August 31. Approved curriculum work that is perfonned at times other
than between July 1 and August 31, may be compensated at the
discretlon of the Board of Education, if such work is 'beyond the scope
of the expected duties and the approved curriculum work is done after
the normal teacher working day.
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~ARTICLE XXII
Salary Sc:p.ed..YJes
Section 2. Teacher Salary Increases for the 1996-97 school year.
Union Springs Central School District
1.1 Salary Schedule
1996-97
See Attached.
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ARTICLE XXII
Salary Sc:)1ed.11les
Section 2. Teacher Salary Increases for the 1997-98 school year.
Union Springs Central School District
1.2 Salary Schedule
1997-98
See Attached.
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ARTICLE XXII
Salary Sc:ped..YJes
Section 2. Teacher Salary Increases for the 1998-99 school year.
Union Springs Central School District
1.3 Salary Schedule
1998-99
See Attached.
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Article XXII, Cont
1.4 1996-97 1997-98 and 1998-99 al chedule
Each returning teacher who is off step at the beginning of the 1996-97
school year will receive a three and seventy five one hundredths
percent (3.75%) increase ,in salary above his/her 1995-96 salary.
Each ~eturning teacher who is off step at the beginning of the 1997-98
school year will receive a three and seven tenths percent (3.7%)
increase in salary above his/her 1996-97 salary.
Each returning teacher who is off step at the beginning of the 1998-99
school year will receive a three and sixty five one hundredths percent
(3.65°k) increase in salary above his/her 1997-98 salary. Note: the
provisions of section 2 concerning payment for graduate credit apply to
hours earned subsequent to the implementation of salary increases in
each year of this agreement.
Section 2
Graduate Credit
2.1 Approved hours shall mean graduate and/or in-service hours
approved by the district when applied for on the official
approval forms. Graduate hours which are part of a master's
degree program do not need prior approval. Unless part of a
degree program (where a B average ~s maintained), a grade of
"B" or better must be attained to receive credit.
2.2 Approved graduate credit obtained before achieving permanent
certification will be compensated at 840 per hour effective July
1, 1994 for hours earned after July 1, 1994 and 845.00 per hour
effective July 1, 1995 for ~ours earned after July 1, 1995 on a
one-time basis. .
2.3 Approved credit obtained by those off-schedule (with permanent
certification) will be compensated at the rate of 840 per hour
effective July 1, 1994 for hours earned after July 1, 1994 and
845.00 per hour effective July 1, 1995 for hours earned after
July 1, 1995 to become a permanent part of the salary~
2.4 Approved credit earned by those on schedule will be
compensated in 6 hour blocks by movement to the appropriate
position on schedule.
Section 3
Time of PaYment for Graduate Credit
Teachers shall notify the District Office by March 15th of any graduate
hours or courses to be taken during the coming fiscal school year (July
1 to June 30). All courses must receive approval of the immediate.
supervisor and Superintendent of Schools. The teacher would receive
845 in 1996-97, 1997-98, and 1998-99 per credit hour payment in the
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sources of information. The Committee shall formulate specific
recommendations concerning "the feasibility of implementing
performance based compensation or incentive compensation in
the Union Springs Central School District.
"
- 48-
,. ARTICLE XXIII
Purayon of Agreement
Section 1
This agreement, except as provided otherwise, shall be effective
as of July 1, 1996 and shall continue in effect to June 30, 1999.
Section 2
It is agreed by and between the parties that any provisions of
this agreement requiring legislative action to permit its implement by
amendment of law or by providing the additional funds therefor; shall
not become effective until the appropriate legislative body has' given
approval.
Section 3
The parties agree that all negotiable items have been discUssed
dur~g the negotiating leading to this agreement and that negotiations
will not be reopened on any item whether contained herein or not
during the life of this agreement.
Section 4
, Parties have set their hand and seal this day /1/« I' ch / 7, I t t j-
Central School District #1 of the Towns of Springport, Fleming,
Aurelius, Ledyard, Scipio, Cayuga County, New York by
/z//hL~A!- /£t-
Whitney V~tine
Superintendent of Schools
Union Springs Central
School District
/~ (//
./~,/Notary Public,
. / State of New York
/
)(,Hr-.. ( N/C ,A,~. .,
."'!.~"":JNotary Pub;,c SI,;" v, ::
".
~~'I'ed 10 Cayuga Cuunh
. ?
_
u',... 0"""'5\1"'" FwI', "'. '3 I' ,~'-
c
0:tA/i'!
~~d"l1 /
Michael Keny' , President
UY{ion Springs Teachers
AssociatIon
Union Springs .Central School'
District
'J
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SALARY SCHEDULE 1995-96
STEP 8 8+30 8+36 8+42 8+48 8+54 8+60 8+66 8+72 8+78 8+84 8+90
1 31367 32773 33044 33314 33584 33720 34017 34450 34720 35019 35261 35558
2 31502 32908 33179 33449 33719 33855 34152 34585 34855 35152 35396 35693
3 31637. 33043 33314 33584 33855 33990 34287 34720 34990 35288 35531 . 35828
4 31772 33179 33449 33719 33990 34125 34422 34855 35125 35423 35666 35964
5 31935 33314 33584 33855 34125 34287 34558 34990 35261 35558 35801 36099
6 32070 33449 33746 33990 34287 34422 34693 35125 35423 35693 35964 36234
7 32205 33584 33882 34125 34422 34558 34855 35261 35558 35828 36099 36369
8 32313 33746 34017 34287 34558 34693 34990 35423 35693 35991 36234 36532
9 32476 33882 34125 34422 34693 34990 35261 35558 35828 36.099 36369 36667
10 32611 34017 34287 34558 34855 35125 35423 35693 35991 36234 36532 36802
11 32746 34125 34422 34693 34990 35261 35558 35828 36099 36369 36667 36937
12 33503 34936 35180 35477 35747 36045 36316 36613 36856 37153 37424 37721
13 34287 35693 35991 36234 36532 36802 37099 37370 37640 37911 38478 38749
14 35044 36450 36748 36991 37289' 37559 37856 38127 38424 38695 38965 39236
15 35883 37289 37559 37856 38127 38424 38695 38965 39236 39533 39803 40101
16 36613 37992 38343 38695 39046 39371 39722 40101 40425 40777 41155 41480
17 37424 38803 39236 39668 40101 40506 40912 41345 41777 42183 42588 43021
18 38343 39722 40155 40588 40993 41426 41831 42237 42670 43102 43508 43913
19 38965 40371 40777 41209 41615 42048 42480 42859 43292 43724 44157 44535
20 39371 40777 41236 41669 42129 42588 43048 43508 43940 44400 44860 45320
21 40506 41912 42399 42859 43373 43859 44346 44833 45320 45833 46293 46780
22 41345 42724 43237 43724 44211 44698 45211 45671 46158 46644 47131 47645
23 42048 43427 44698 45265 45833 46374 46942 47483 48051 48591 49159 49727
24 42724 44157 45049 45968 46536 47077 0 0 0 0 0 0
25 0 44833 45725 46644 47212 47780 0 0 0 0 0 0
26 0 45509 46428 47320 47888 48456 0 0 0 0 0 0
\.
.,
SALARY SCHEDULE 1996-97
STEP 8 8+30 8+36 8+42 8+48 8+54 8+60 8+66 8+72 8+78 8+84 8+90
1 32293 33752 34033 34313 34593 34735 35043 35492 35772 36082 36333 36641
2 32543 34002 34283 34563 34843 34985 35293 35742 36022 36332 36583 368913 32683 34142 34423 34703 34983 35125 35433 35882 36162 36470 36723 37031
4 32823 34282 34563 34843 35125 35265 35573 36022 36302 36611 36863 371725 32963 34423 . 34703 34983 35265 35405 35713 36162 36442 36751 37003 373136 .. 33133 34563 34843 35125 35405 35573 35854 36302 36583 36891 37144 37453
7 33273 34703 35011 35265 35573 35713 35994 36442 36751 37031 37313 37593
8 33413 34843 35153 35405 35713 35854 36162 36583 36891 37172 37453 37733
9 33525 35011 35293 35573 35854 35994 36302 36751 37031 37341 37593 37902
10 33694 35153 35405 35713 35994 36302 36583 36891 37172 37453 37733 38042
11 33834 35293 35573 35854 36162 36442 36751 37031 37341 37593 37902 38182
12 33974 35405 35713 35994 36302 36583 36891 37172 37453 37733 38042 38322
13 34759 36246 36499 36807 37088 37397 37678 37986 38238 38546 38827 39136
14 35573 37031 37341 37593 37902 38182 38490 38771 39052 39333 39921 40202
15 36358 37817 38126 38378 38687 38967 39276 39557 39865 40146 40426 40707
16 37229 38687 38967 39276 39557 39865 40146 40426 40707 41015 41296 41605
17 37986 39417 39781 40146 40510 40847 41212 41605 41941 42306 .42698 43036
18 38827 40258 40707 41156 '41605 42025 42446 42895 43344 43765 44185 44634
19 39781 41212 41661 42110 42530 42979 43400 43821 44270 44718 45140 45560
20 40426 41885 42306 42754 43176 43625 44073 44466 44915 45364 45813 46205
21 40847 42306 42782 43232 ,43709 44185 44662 45140 45588 46065 46542 47020
22 42025 43484 43989 44466 44999 45504 46009 46514 47020 47552 48029 48534
23 42895 44326 44858 45364 45869 46374 46906 47384 47889 48393 48898 49432
24 43625 45056 46374 46962 47552 48113 48702 49264 49853 50413 51002 51592
25 44326 45813 46738 47692 48281 48842 0 0 0 0 0 026 0 46514 47440 48393 48982 49572 0 .0 0 0 0 0
27 0 47216 48169 49095 49684 50273 0 0 0 0 0 0
~
'.
SALARY SCHEDULE 1997-98
STEP 8 8+30 8+36 8+42 8+48 8+54 8+60 8+66 8+72 8+78 8+84 8+90
1 33238 34751 35042 35333 35623 35770 36089 36555 36846 37167 37428 37747
2 33488 35001 35292 35583 35873 36020 36339 36805 37096 37417 37678 37997
3 33747 35260 35552 35842 36133 36279 36598 37064 37355 37677 "37937 38256
4 33893 35405 35697 35987 36278 36424 36744 37210 37500 37820 38082 38402
5 34038 35551 35842 36133 36424 36569 36889 37355 37645 37966 38227 38547
6 34183 35697 35987 36278 36569 36715 37034 37500 37791 38111 38373 38693
7 34358 35842 36133 36424 36715 36889 37181 37645 37937 38256 38518 38838
8 34504 35987 36307 36569 36889 37034 37326 37791 38111 38402 38693 38984
9 34649 36133 36453 36715 37034 37181 37500 37937 38256 38547 38838 39129
10 34765 36307 36598 36889 37181 37326 37645 38111 38402 38722 38984 39304
11 34941 . 36453 36715 37034 37326 37645 37937 38256 38547 38838 39129 39450
12 35086 36598 36889 37181 37500 37791 38111 38402 38722 38984 39304 39595
13 35231 36715 37034 .37326 37645 37937 38256 38547 38838 .39129 39450 39740
14 36045 37587 37850 38169 38460 38780 39072 39391 39653 39972 40264 40584
15
"
36889 38402 38722 38984 39304 39595 39914 40206 40496 40788 41398 41690
16 37703 39216 39537 39798 40119 40409 40729 41020 41340 41631 41922 42214
17 38606 40119 40409 40729 41020 41340 41631 41922 42214 42533 42824 43144
18 39391 40875 41253 41631 42009 42359 42736 43144 43493 43871 44278 44628
19 40264 41748 42214 42678 43144 43580 44017 44483 44947 45384 45820 46286
20 41253 42736 43202 43668 44104 44570 45005 45442 45908 46373 46810 47245
21 . 41922 43435 43871 44336 44773 45239 45704 46111 46577 47042 47508 47915
22 42359 43871 44365 4'4831 45326 45820 46315 46810 47274 47769 48264 48759
23 43580 45093 45617 46111 46664 47187 47711 48235 48759 49311 49806 50330
24 44483 45966 46518 . 47042 47566 48090 48642 49137 49661 50184 50708 51261
25 45239 46723 48090 48700 49311 49893 50504 51086 51697 52278 52890 53501
26 45966 47508 48468 49456 50068 50650 0 0 0 0 0 0
27 0 48235 49195 50184 50795 51406 0 0 0 0 0 0
28 0 48963 49951 50911 51522 52133 0 0 0 0 0 0
,#
SALARY SCHEDULE 1998-99
STEP 8 8+30 8+36 8+42 8+48 8+54 8+60 8+66 8+72 8+78 8+84 8+90
1 34201 35769 36071 36373 36674 36825 37156 37639 37940 38274 38544 38875
2 34451 36019 36321 36623. 36924 37075 37406 37889 38190 38524 38794 39125
3 34710 36278 36581 36882 37183 37334 37666 38148 38450 38783 39053 39384
4 34979 36547 36849 37150 37451 37603 37934 38417 38718 39052 39322 39653
5 35130 36698 37000 37301 37602 37754 38085 38568 38869 39200 39472 39803
6 35280 36848 37150 37451 37754 37904 38235 38718 39019 39352 39623 39954
7 35431 37000 37301 37602 37904 38055 38386 38869 39170 39502 39773 40106
8 35613 37150 37451 37754 38055 38235 38538 39019 39322 39653 39924 40256
9 35763 37301 37632 37904 38235 38386 38688 39170 39502 39803 40106 40407
10 35914 37451 37784 38055 38386 38538 38869 39322 39653 39954 40256 40557
11 36034 37632 37934 38235 38538 38688 39019 39502 39803 40136 40407 40739
12 36216 37784 38055 38386 38688 39019 39322 39653 39954 40256 40557 40889
13 36366 37934 38235 38538 38869 39170 39502 39803 40136 40407 40739 41040
14 36517 38055 38386 38688 39019 39322 39653 39954 40256' 40557 40889 41191
15 37361- 38959 39231 39562 39864 40196 40498 40829 41100 41431 41734 42065
16 38235 39803 40136 40407 40739 41040 41371 41673 41975 42277 42909 43211
17 39080 40647 40980 41251 41583 41884 42215 42518 42849 43151 43452 43754
18 40015 41583 41884 42215 42518 42849 43151 43452 43754 44086 44387 44719
19 40829 42367 42758 43151 43542 43905 44296 44719 45080 45473 45894 46257
20 41734 43271 43754 44236 44719 45171 45623' 46106 46588 47041 47492 47975
21 42758 44296 44779 45262 45714 46197 46648 47101 47584 48066 48518 48970
22 43452 45020 45473 45955 46407 46890 47372 47795 48277 48759 49242 49664
23 43905 45473 45985 46467 46980 47492 48005 48518 49000. 49513 50026 50539
24 45171 46738 47282 47795 48368 48910 49453 49996 50539 51111 51624 52167
25 46106 47644 48216 48759 49302 49845 50417 50930 51473 52015 52558 "53132
26 46890 48428 49845 50478 51111 51714 52348 52951 53584 54187 54820 55453
27 47644 49242 50237 51262 51895 52498 0 0 0 0 0 0
28 0 49996 50991 52015 52649 53282 0 0 0 o . 0 0
29 0 50750 51775 52769 53403 54036 0 0 0 0 0 0
~
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